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INTRODUCTION

HAY was established as a charity in 1986 to 
develop programmes for children and young 
people in Hounslow, in particular those at 
risk of offending.  HAY meets its aims through 
the management of a vibrant youth and 
community centre catering for all ages.  The 
Hanworth Centre is used for youth work, a 
range of programmes delivered in partner-
ship with local agencies, and activities run by 
community groups.
HAY focuses on meeting the social, cultural 
and educational needs of children and young 
people within this safe environment.  Our 
ethos is to promote social responsibility by 
providing programmes to develop skills 
and encouraging active participation in the 
running of the Centre.  This is done through 
consultation with young people, residents 
from the community and local agencies.  
During 2005/2006 the following programmes 
were run by HAY from the Centre:

Senior Club
Intermediate Club
Junior Club
Caterpillar Pre-School
Breakfast Club
Junior Youth Inclusion Project
Connexions

All of these groups, including the community 
groups based at the Centre, have written a 
brief report of their activities.
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CHAIRMAN’S REPORT   
 David Kaye

In the six years that HAY has 
been responsible for the 
Hanworth Centre, this has been 
the first in which its many users 
have been able to benefit fully 
from the extensive redevelop-

ment without the disruption that the builders 
inevitably caused, in particular the need to ar-
range for offsite activities.  It has been a pleasure 
to witness the way that the clubs have grown 
and community groups have come back to the 
Centre.

Despite the major accomplishment of raising 
£1.2 million over 5 years for this recently com-
pleted redevelopment, the provision of a great 
community building is only the start.  We are 
pleased to report increased programme funding 
for the fifth year in a row, with over 50% coming 
from various government programmes and the 
balance from grant-giving charities.  

However, the real success will only come if we 
can continue a consistency of programming over 
the long term; which in turn means developing 
long-term funding commitments.  This continues 
to be a challenge, and our accounts this year, 
unaffected by the redevelopment, more clearly 
show our need to manage our income carefully 
and only run programmes when the funding has 
been secured.  Once the impact on the accounts 
of the building redevelopment is removed, our 
position is more constrained than first appears.

Nonetheless we have much to be proud of 
– not least the start of the Caterpillar Pre-School 
programme in the new wing, the growth of the 
Junior Club and continued funding for our Junior 
Youth Inclusion Project and Connexions pro-
grammes.  As in past reports, my thanks go to the 
many people and organisations who have con-
tributed to this and more during the year with 
energy, vision and enthusiasm: Debbie Hughes, 
the youth workers, other staff and volunteers at 
the Centre, the Youth Service and other depart-
ments at the London Borough of Hounslow, and 
our Management Committee who have all con-
tinued to make a positive impact during the year.

I hope that you enjoy reading this report and are 
encouraged by our continuing progress.

 

DEVELOPMENT DIRECTOR’S REPORT
 Louise Kaye

I can hardly believe it is that time 
of year again, with another Annual 
Report to write!

2005/2006 has been the year when 
we have been able to concen-

trate on consolidating all the programmes at the 
Hanworth Centre.  Our Centre Director, Debbie Hugh-
es, has proved yet again what an excellent leader she 
is.  With her overall management skills, she has to 
juggle many different elements; over 30 full and part-
time staff, six very different programmes funded by 
HAY, and relationships with numerous agencies and 
voluntary groups, to name but a few.

My role is to concentrate on developing relationships 
with past and future (we hope) funders and to plan 
strategically for longer term developments.

Fundraising is a constant issue for us.  Our ethos is to 
make the Centre a friendly, welcoming building, full of 
activities tailored to the needs of the local communi-
ty.  This means that it is impossible to raise significant 
revenue from room rental, as members of groups that 
rent space can only afford to pay small subscriptions.

The London Borough of Hounslow recognises that 
we are an excellent model of how a voluntary organi-
sation should work, both in partnership with them 
and with other agencies and voluntary groups.  They 
give us considerable ‘in kind’ support.  Following 
the recent local elections we have a number of new 
Councillors.  I hope, in the coming year, to be able to 
demonstrate that Local Authority support towards 
core funding would be money well spent!  Mean-
while, I must continue to seek other sources of rev-
enue to ensure the continuation and further develop-
ment of the successful programmes that we run. 

As a general observation, I am somewhat baffled by 
the fact that many funders constantly seem to seek 
‘new and innovative projects’ rather than offering 
continuing support for those that have a track record 
of success.  There also seems to be little understand-
ing for the need and cost of essential services such as 
caretaking and cleaning, which impact on the pro-
grammes, albeit indirectly.  I have found that amongst 
businesses, the term ‘Corporate Social Responsibility’ 
rarely seems to mean giving hard cash to local chari-
ties; although offers to run ‘team building exercises’ 
for their staff – say to paint a room – are relatively 
frequent.  Generous as that seems, it is not what most 
charities need.

I am enormously grateful to all those who have 
helped financially over the years; we could not have 
done it without you.  Thank you for your support, 
encouragement and understanding. 
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Fazlul Haque was the Youth Development Manager 
at the Centre and led us to a very positive OFSTED in-
spection.  Fazlul left us in November and Andy Clarke 
has been helping us out with the senior sessions and 
has now accepted the post of Youth Development 
Manager at Hanworth.  This is great news for the staff 
and young people.

As well as the generic Youth Work we arrange trips 
and football matches to different Youth Clubs.  A 
trainee chef has also helped us to organise our 
kitchen area and assisted when we have prepared 
healthy foods during youth club sessions.

The young people that we have identified to be at 
risk of crime and/or anti-social/nuisance behaviour 
have been targeted and engaged in discussions 
and positive activities in an attempt to reduce the 
risk of their entering the Youth Justice system.  We 
have worked with external organisations that have 
provided drugs and alcohol workshops, discussed 
teenage health, run a drama workshop and run a dig-
ital photography workshop.  The young people are 
consulted and involved in the planning of all these 
activities.  In the future we plan to offer the members 
a wider range of activities and we will concentrate 
on providing accredited achievements for the young 
people. 

We have a decks room which is very popular; some 
youngsters concentrate on improving their DJ skills 
and some write their lyrics at home or during the ses-
sion and concentrate on improving their singing/MC-
ing skills.  We have six or seven youngsters who have 
expressed an interest in gaining an Open College 
Network qualification in DJ Skills.

Abbi, one of our youth workers, intends to expand 
on what the young people are learning in the decks 
room by teaching them how to make their own mu-
sic and how to make their own CDs.

Dorsia, another of our youth workers, runs a dance 
session with the girls, which they all enjoy enor-
mously.
We have been working on strengthening our part-
nerships with external organisations.  Recently we 
invited the police to meet the young people and en-
gage them in positive discussions.  Future plans with 
the police include discussion groups, workshops, 
football matches and outdoor activities, and possibly 
a residential. 

Now that Andy is in charge I am sure that we can only 
go from strength to strength. 

CENTRE DIRECTOR’S REPORT
 Debbie Hughes

The Hanworth Centre is now offi-
cially free of builders!  The Under 8s 
wing was completed in May 2005 
and the Pre-School Playgroup and 
Breakfast Club moved into the new 
wing in June 2005.  All the children, 

parents and staff who use the under 8s wing are 
delighted with their new facility.

The staff team at the Centre has undergone some 
changes during this year.  We said goodbye to Marie 
Boast, the Playgroup Leader, who left in July 2005, 
and welcomed the new Playgroup Leader & Devel-
opment Manager, Kathy Witt, who joined us in Sep-
tember 2005.  Kathy has made an impressive start at 
Hanworth and has increased the Caterpillar Pre-
School attendances to the maximum permitted by 
Ofsted of 26 per day.  Fazlul Haque, the Youth Work 
Manager, who joined us in May 2005, left in Novem-
ber 2005 for a new role in the London Borough of 
Brent.  Sarah Jukes, our Connexions NEET Personal 
Advisor, went on maternity leave in January 2006 
and gave birth to a bouncy baby boy, Elliott, on 25th 
January.  Andy Clarke, the Junior Youth Inclusion 
Project Manager, left in early May 2006.  However, we 
won’t be losing Andy from the Hanworth staff team 
as he will be returning in his new role as Youth Work 
Manager by the middle of May. 

HAY funded an independent evaluation of the Jun-
ior Youth Inclusion Project, to monitor the progress 
of the project and to highlight the success to date.  
The outcome of this evaluation will be used to raise 
the awareness of this innovative project within 
the London Borough of Hounslow, and hopefully 
identify and secure possible future funding sources 
for the project.  A Celebration Event was held at the 
Centre to promote the outcomes of the report and 
the young people involved in the project.

The Hanworth Centre continues to be a lively and 
successful place.  It has exceptional and loyal staff, 
and attracts users from all sections of the Commu-
nity.

I look forward to working with the HAY Committee 
to ensure the consolidation and sustainability of all 
the programmes at the Centre and to secure future 
funding to enable the excellent work to continue.

SENIOR YOUTH REPORT   

 Jan Cross – Leader in Charge 
  

The Intermediates & Senior Club caters for boys and 
girls aged 11–19.  The sessions are run on Monday 
and Wednesday evenings.  At the start of the year 
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As well as the themed months we also had the usual 
activities on offer.  Football was again popular but in 
addition, since Jakki came on board, the children are 
now trying hockey.  Music decks are popular and the 
children really enjoy singing.  Cookery is always well 
received.  The children enjoy dancing and a dance 
machine that plugs into the television is a real asset: 
there is always a queue to have a go.  We introduced 
circle time at the end of each session, which enables 
us to discuss any issues that have arisen and let the 
children know what will be happening the follow-
ing week.

JUNIOR YOUTH CLUB REPORT 
 Andrea Skilbeck – Leader in Charge

This year we have been able to offer 
a full and varied programme that the 
children have enjoyed.  In April we 
introduced ‘Themed Months’, which 
enabled us to cover the curriculum 
more effectively.  Some themes were 

so popular we repeated them later in the year.  This 
is what we did:
     Healthy Eating Month.  The children participated 
in sampling different types of more unusual fruit, 
salad, vegetables and pastas.  The results were amaz-
ing, a large number of children thought that all yel-
low fruits were lemons and most children only ever 
had the more common fruits.  The salad sampling 
was as we expected: the children were not keen to 
try salad although one little boy ate everything.  All 
the children tried the vegetables.  Most said they 
did not like them, yet when Sam turned them into 
a soup most of the children enjoyed it.  Pasta was 
the most surprising: nearly all the children preferred 
wholemeal pasta.
     Healthy Living Month.  The topics we covered 
included exercise, healthy teeth and gums, personal 
hygiene and smoking.  The Safe Project came in with 
leaflets and activities for the children to participate 
in and we also had word searches and quizzes.  The 
children all received a toothbrush for participating 
and they were very excited by this.
     Personal Safety Month.  Blue Watch from Feltham 
Fire Station came in and gave a presentation on fire 
safety for the children.  We had discussion groups on 
stranger danger, road safety and acceptable behav-
iour. 
     Multi-cultural Month.  This project is on-going.  
During Ramadan the Muslim children were attempt-
ing to fast.  This raised a lot of questions from the 
other children, so we decided that we would cel-
ebrate all the different cultures within the group.  So 
far we have had Ramadan, Christmas and the Chi-
nese New Year. 
     Group Work Month.  A month dedicated to learn-
ing the benefits of working as a group.  We played 
games such as the rope game where the children 
had to rely on each other to assist them in passing 
the rope.  Balloon games were a lot of fun: you could 
clearly see the children trying so hard to do it for 
themselves and not succeeding, yet with a little bit 
of help and encouragement from the others they 
achieved their goal.
     Deaf Awareness Month.  All the children began 
learning Makaton Sign Language.  This has been 
very successful as the children now know the alpha-
bet, days of the week and some everyday signs.  This 
is going to continue for the foreseeable future to 
link in with the National Deaf Awareness Month in 
May.
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Juniors Case Study

We have a young boy who attends the centre every 
other Thursday.  He is autistic and has severe learn-
ing difficulties.  Before he began attending the ses-
sions, we spoke with the children during circle time 
and explained about his difficulties and that his 
behaviour would appear odd to them; we explained 
that he used sign language as well as speaking.  
The children were very understanding at this point 
and were eager to meet him.  The following week 
when he arrived all the children made an effort to 
communicate with him, both by speaking and sign-
ing.  The children were incredibly patient with him 
when he played pool as he did not understand the 
rules and played the game how he wanted.  During 
football the children encouraged him to score a 
goal and despite his repeated running off with the 
ball they remained committed to including him.  He 
still attends some sessions, enjoys painting and is 
generally happy to be in the same environment as 
other children even though he seldom participates 
with them, just alongside them.



JUNIOR YOUTH INCLUSION PROJECT          
Andy Clarke

The JYIP has worked intensively with 
more than 70 children and young 
people since the programme started 
in April 2004.  The main objective is to 
engage children and their families in 
a range of positive and constructive 

activities to divert the youngsters from crime and a 
high-risk lifestyle.

The project was externally evaluated in December 
2005 and the findings were as follows.
    JYIP young people have shown outstanding im-
provements in school attendance over the period of 
intervention.
    There is strong evidence that JYIP young people 
dramatically reduce their anti-social behaviour once 
intervention begins.  There have been noted reduc-
tions in street disturbances and an absence of ap-
pearances on the local Anti-Social Behaviour Action 
Group (ASBAG) once referrals have been made.
    Although it is too early to be sure, there are prom-
ising signs that the project will make a lasting and 
sustainable impact on young people.  The project 
has created a very positive atmosphere of respect, 
responsibility and trust amongst its young people, 
which indicates changed attitudes rather than short 
term diverted attentions.  It is likely that the onset of 
offending has been stalled and that the probability 
of these young people offending in the future has 
been reduced.
    There is a high level of satisfaction with the project 
and the youngsters have a good level of self aware-
ness, encouraged through the very successful ‘circle 
time’ at the beginning of the sessions.
    The project has high levels of satisfaction from 
parents who have noted significant and positive 
changes taking place in their children.  Work has ex-
tended into support for parents where appropriate 
and feasible, which contributes to the sustainability 
of the project.
    There is a high level of satisfaction from outside 
agencies (especially from the police and schools) 
and the project is beginning to improve the way 
agencies in Hanworth work together.  There are ex-
cellent partnerships with certain schools, which we 
identify as examples of good practice since relation-
ships are very open, flexible and effective. 

These outcomes are a positive reflection of the work 
the JYIP undertakes.  HAY, with the support of the 
Children’s Fund and the Community Investment 
Fund, will continue to develop this project and help 
to identify future funding sources to sustain the 
excellent work of the project.

JYIP Case Study

Brother and Sister

M was permanently excluded from mainstream 
school and his behaviour at home and in the 
community was out of control, dangerous and 
anti-social.  He was also known to the Anti-Social 
Behaviour Action Group (ASBAG).

G would not attend school, she had very little con-
fidence and her self esteem was low.  She was also 
known to the ASBAG.

Through their participation in the JYIP and their 
involvement in the activity sessions and discussion 
groups four days each week they have both made 
significant progress.

M now attends school every day and has achieved 
all his targets.  He often brings in his certificates 
as evidence of how well he is doing at school, he 
surpassed the bronze and silver awards.  He now 
achieves gold standard on a regular basis.  His 
behaviour at home and in his community has im-
proved immensely and he has become a very well 
liked and respected member of our group.

G’s attendance at school has risen from 34% to 
100%.  Her confidence and self worth have risen, 
she now attends the Alumnae Dance Project and 
has become very well liked and respected by the 
children and young people in our group.  She assists 
staff in the planning and delivery of activities and 
has recently completed her work experience in 
Forge Lane Primary School.
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CATERPILLAR PRE-SCHOOL
 Kathy Witt

Caterpillar Playgroup has been renamed 
Caterpillar Pre-School to reflect the 
standard of pre-school education and 
care we provide for the children.  26 chil-
dren, aged between 2 years 2 months 
and 41⁄2 years, now attend each morn-

ing.  We work to provide a stimulating environment for 
each child within this wide range of development – not 
forgetting that children learn and develop best through 
play and when they are having fun!

Each child is different and needs range from those with 
challenging behaviour and Special Needs to those who 
are exceptionally bright.  We have six children with Special 
Needs, including one with physical difficulties, children 
with delayed speech, learning and attention difficulties 
and another currently being assessed for Autism/Atten-
tion Deficit.  Most assessments have taken place since 
they began attending the Pre-School, as their parents 
were either unaware that their children needed extra 
support or did not know where to go for help.  The Area 
Special Educational Needs Coordinating Officer has been 
a frequent visitor to observe, assess and arrange for a 
bursary from the Early Years Development and Childcare 
Partnership to enable the children who need it to have 
one-to-one support.  Three of the children are currently 
receiving this support, one is awaiting bursary funding 
to come through and two have been referred for Speech 
Therapy.  

We are also involved in the Speaking and Listening 
Project with Crane Park School and twice a week a Speech 
Therapist comes in to run groups with the children, as-
sisted by a member of staff.  The techniques we are learn-
ing from this have added another dimension to our work 
with children who have challenging behaviour as well as 
those with language difficulties.

The speed with which the numbers of children attend-
ing rose to full capacity each morning, along with the 
waiting list we have, indicates the need for our provision.  
Local schools tell us that children who have attended our 
pre-school are more advanced in their social skills, their 
understanding of appropriate behaviour and their ability 
to learn that those who have not.  We have certainly seen 
so many of them ‘blossom’ into happy, confident children 
who will now be able to reach their full potential.

Caterpillar Case Study

A is a little boy who came to us with quite severe 
communication and attention difficulties.  His 
mother also has a young baby to care for, so had 
limited time to spend supporting his development, 
as well as a lack of advice about how this can be 
achieved.  She was reluctant to seek help through 
her doctor as she wanted him to receive practical 
help rather than medication.  Since receiving one-
to-one support, his behaviour and play are becom-
ing more focused, he is relating more willingly to 
adults and children and is beginning to communi-
cate verbally.

HAY BREAKFAST CLUB
 June Jamieson

The Breakfast Club provides high 
quality, child-centred care and a 
healthy start to the day in a safe, 
caring and stimulating environ-
ment.  Membership of the Break-
fast Club is open to families with 

children attending Oriel School, some of whom 
are collected by our ‘Walker’ each morning.  The 
children are provided with a healthy breakfast 
and a variety of activities.

We are currently working in partnership with the 
Family and Community Team promoting ‘Oral 
Hygiene for Children’.  This project has been run-
ning since early 2006 and will continue through 
to September.  The children were provided with 
free toothbrushes, holders and toothpaste to 
encourage regular cleaning after breakfast.  This 
has been very successful with each child willingly 
brushing their teeth each morning, helping to 
prepare a board display in the Under 8s area and 
completing various activity sheets.

We aim to ensure that the Breakfast Club reflects 
and meets the needs of the local community and 
incorporates equal opportunities in all areas of 
our work.
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CONNEXIONS 
 Sarah Jukes
My role as the Connexions Personal Advi-
sor at the Hanworth Centre is continuing 
to grow and develop.  I provide intensive 
support to 16–19 year olds in Hanworth 
and Feltham who have been identified as 
having multiple issues which prevent them 
from engaging in education, employment or 
training.  The majority of the young people 
have emotional and behavioural difficulties 
and I advise them on many things includ-
ing benefits, housing, careers, education and 
relationships.

Before going on maternity leave I had 17 
young people on my caseload.  I have had 
contact with many more whose issues were 
dealt with more quickly and did not require 
ongoing intensive support.

Six of these young people were unemployed 
but are now attending E2E (Entry to Em-
ployment) courses but they remain on my 
caseload as they continue to need intensive 
support with other issues in their lives. E2E 
students must have a personal adviser and 
I hold frequent progress reviews with the 
College.

Three are young mums who require intensive 
support with a variety of issues including de-
pression, poor health, housing, and benefits.  
These were referrals from the Health Visitors 
who run the Baby Clinic at the Centre, after I 
had attended their team meeting to explain 
how the service I offer could benefit some of 
their clients.

One young man was an in-patient at a Men-
tal Health Unit.  I have worked with his Com-
munity Mental Health Nurse to ensure that 
he accesses appropriate training provision 
and support as soon as he is released.

The remaining seven are unemployed and 
are currently exploring their options.

The majority of these young people have 
emotional and behavioural difficulties.  They 
were statemented whilst at school and 
require extra support in the workplace or at 
college.

I work in partnership with various organisa-
tions and have received referrals from the 
Health Visitors, Travellers Team, Youth Work-
ers at the Hanworth Centre, Community and 
Mental Health, Youth Service Personal Advi-
sors, Centre for British Teachers, Youth Of-
fending Team, Colleges and, on occasion, the 
young people’s parents. 

Connexions Case Study

A, aged 16, was referred to me by his grandmother.  She was 
worried because he was getting into trouble with the police.  
He had left school early with no qualifications and had been 
unemployed ever since.  He had also recently moved from his 
mother’s house in Sunbury to his father’s in Hanworth, so was 
new to the area. 

We met and discussed the opportunities available to him.  At first 
he wasn’t convinced, but after I’d visited him a few times at home 
he reluctantly agreed to do an E2E course at the local college, 
where he would learn construction multi-skills and key skills.

At his six-week course review, A stated he was only doing the 
course for the weekly £40 he received.  His tutor and I then 
decided to test this statement and told him this payment would 
stop in one month’s time – would he therefore want to continue?  
After a pause, he confessed that he would still like to do the 
course, because, although he didn’t like to admit it, he was actu-
ally enjoying learning and realised education could be fun and 
useful.  He was even happier once we told him the money wasn’t 
really going to be stopped!  

HEALTH VISITOR’S REPORT
 Jenny Miln
The Hanworth Health Visiting Team continues to enjoy a 
good partnership with the Hanworth Centre.

Health Information is an important aspect of our work, 
and early intervention enables babies and toddlers to 
receive help at the first sign of problems.

The team uses three different scenarios to convey our 
messages:

     Our Child Health Promotion Programme, offered to 
children at 8 months and 2 years, is now held in group 
sessions and is an effective way of passing on Health 
Education. 
     We have been very pleased with the good response 
to our New Beginnings Baby Group.  This group endeav-
ours to support new mums and carers.  A rolling pro-
gramme on a variety of topics is on offer, helping clients 
to increase their confidence in their ability to under-
stand their babies’ needs.  Topics include baby mas-
sage, age appropriate play and toys, safety awareness, 
accident prevention and developmental milestones, to 
name just a few.  Young mums are encouraged to attend, 
as are those who feel socially isolated.
     The Well Baby Clinic, held on Wednesday afternoons, 
is always well attended and can be extremely busy.  The 
team endeavours to support clients and to offer practi-
cal and professional advice.

We continue to promote the Hanworth Centre’s other 
user groups which include Al-umm, Caterpillar Pre-
School, the specialist Connexions Personal Advisor and 
Adult Education.
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ADULT & COMMUNITY EDUCATION
 Pauline El-Gréw 

Many local people joining and com-
pleting a course at the Hanworth 
Centre, and those who simply come 
to make use of the advice and 
information that is offered, have the 
opportunity to succeed academi-

cally for the first time in their lives. 

Over the last year there have been some significant 
changes in the programme.  In July 2005 the Europe-
an Social Fund funding for the free taster computer 
sessions – which were so successful – came to a close. 

A new structured computer programme was intro-
duced offering a balance of beginner, qualification and 
Prepare for Work courses.  These include Computer 
Literacy and Information Technology, CV writing, job 
search, job interview techniques and interest courses 
such as digital photography, internet use and email. 

Other courses that have grown in popularity are 
ESOL for beginners (English for Speakers of Other 
Languages), British Sign Language and Introduction 
to Administration.  Later in the year we will start a 
new family learning Art & Craft class; where parents 
and children are creative together.  The Food Hygiene 
and First Aid Appointed Person one-day courses 
have been hugely popular and have also given local 
people better access to employment.  

Some of the success stories from the Hanworth Cen-
tre this year include: 

     A Hanworth mother who started by attending 
ESOL classes at Feltham came to us to do Classroom 
Assistant Level 1 and Start IT, progressed to Teaching 
Assistant Level 2 at a main centre, then did a First Aid 
course and also received an A* in GCSE Maths.  She is 
currently based at Crane Park School for her class-
room teaching practice.
     Two men from the Prepare for Work courses im-
mediately received employment (one of them is 
currently working at Sheen Citizens Advice Bureau), 
two women have been accepted for further study 
at university and a local mother has progressed to 
attend a Teaching Adults course.
     Four learners who attended the Food Hygiene 
courses went on to further job training and have now 
found employment.  
     Three Hanworth learners are to receive awards for 
Outstanding Achievement in Adult & Community 
Education in Hounslow in May 2006.

With the opening of the new Feltham Retail Centre in 
June 2006, I have been very busy working with other 
organisations in the area (including Feltham Area 
Regeneration, Jobcentre Plus and the Careers Devel-
opment Group) to offer training and preparation to
local people who wish to apply for the new jobs.

   

The Drop-In sessions on Friday mornings offer in-
formation, advice and guidance on suitable courses, 
training for job applications and interviews, how to 
gain free qualifications in maths and English, lone 
parent and benefits, support for families and more.  
Everyone is welcome.

COMMUNITY GROUPS
Sarah Darbin
The Hanworth Centre continues to be used by vari-
ous local community groups:

TE-AT-SU Karate
TE-AT-SU is a combination of Ancient Arts Karate 
and Ju-Jitsu.  We have been running classes at the 
Hanworth Centre for the last 20 years with Sensei 
Tony Newman as the resident instructor.  Tony has 
been training in Martial Arts for 35 years.  He holds 
2nd Dan in Shotokai Karate and 5th Dan in Jujitsu 
and is a fully qualified kick-boxing coach with the 
World Kobudu Federation.
Our teachings help to develop students’ confi-
dence, fitness and above all respect for themselves 
and others.  Many of our adult students have been 
with us since the age of five and have achieved 
black belt status as infants, juniors and now as 
adults.
The classes run on Monday, Wednesday and Thursday 
evenings from 6.45 to 10.00.

Jean Inwards School of Dance
The Jean Inwards School of Dance has been run-
ning classes at the Hanworth Centre since 1979.  
We teach our pupils, girls and a few boys, ballet, 
tap, modern dance and acrobatics, which provide 
them with a healthy activity and a long-lasting 
hobby leading to many of them forming lifelong 
friendships.
We also enter our pupils for examinations and have 
recently had excellent results in the British Arts 
Awards Contest.
The Dance School is enjoying the new facilities at the 
Hanworth Centre and the excellent communication 
with Centre Staff.  Classes run on Saturday mornings 
9.00 to 1.00 and Monday evenings 5.00 to 6.30.

Balkan Dance
Balkan Dance is devoted to the Folk Dances of Al-
bania, Bulgaria, Croatia, Greece, Macedonia, Roma-
nia, Serbia and all other countries of the Balkans.
The Adult Folk Dance Group meets on the 1st, 3rd 
(and 5th) Friday evening of each month, 8.30 to 10.30.

Comprehensive Yoga
This class run by Pia Harris mainly practices Hatha Yoga 
(physical) involving postures with breathing techniques 
followed by relaxation.  Hatha Yoga will enhance your 
well being, strength and flexibility.
Hatha Yoga is for people of all ages and levels of fitness and 
classes are held on Wednesday afternoons, 1.00 to 2.30.
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TREASURER’S REPORT
 David Kaye

Summary Results for the years ended 31 March
(to the nearest thousand pounds)

Income
Building redevelopment

Revenue funding

Use of Cash 
Leasehold improvements

Staff and projects
Hanworth Centre

Equipment

Association

(Decrease) in
Net Current Assets

Net Current Assets
Building redevelopment

Designated Projects
Reserves policy

Improvements to 
Hanworth Center

2006             2005

0       480,000
400,000       329,000

400,000       809,000

172,000       562,000
334,000       204,000

40,000         40,000
5,000           2,000
3,000           5,000

554,000       813,000

(154,000)         (4,000)

51,000       200,000
91,000         96,000
50,000         50,000

192,000      346,000

1,113,000    1009,000

Age Concern Over 50s 
The Hanworth Centre was delighted to welcome 
back this mixed social group for our more ma-
ture members in January 2006, after a break of 
almost 21⁄2 years.  This was due to the extensive 
building works and for that period of time the 
Over 50s were based in the Village Hall.  
The Over 50s is an extremely popular group which 
takes place on Tuesday afternoons from 1.00 to 
3.00 and averages 35 members each week.  Activi-
ties include regular guest speakers, games and 
occasional day trips.

The Hanworth Centre was also used for the 
Community Initiative Partnership Summer Play 
Scheme in August 2005, Brentford Football Club 
Community Sports Trust, one-off bookings for 
other clubs such as the Middlesex Young Peo-
ples Club and various Consultation Days for the 
Children’s Fund.

The costs for the building redevelopment cover 
the actual expenditure incurred during the year 
plus estimated unbilled costs for Phases B and 
C.  Negotiations to finalise the contract values 
for both Phases are continuing.  The total cost 
of improvements to the Hanworth Centre will 
be amortised over the remaining years of the 
lease, but will not have a cash impact on the 
operations in future, other than for mainte-
nance costs.

The increase in income included additional 
funding for the JYIP project, Caterpillar Pre-
School which started during the year as well 
as a full year’s income for the Centre Director.  
Of the three grants for 3 years that ended in 
2005/06, JYIP and Connexions have both been 
renewed for 2006/07.  The amounts included in 
net current assets for designated projects and 
the reserves policy of £140,000 represents 5 
months total operating costs.

Reserve policy
Our policy last year was to maintain a reserve 
of £50,000 against additional building costs for 
the new wing and potential loss of income at 
the Hanworth Centre during this period.  The 
Committee has reviewed its policy following 
completion of the building works, and the poli-
cy is now set at 4 months costs for programmes 
not covered by government funding.  This will 
result in an increase in the reserve to £60,000 
for the next year.



A BIG THANK YOU

Dozens of people and organisations have been involved in making our work possible at 
the Centre.  Unfortunately we cannot thank everyone individually.  We extend our warm-

est thanks to everyone who has helped us during the year.  We would, however, like to 
mention the following major supporters:

Beatrice Laing Trust
Big Lottery Fund (previously Community Fund)

Charles Dunstone Charitable Trust
Children’s Fund

City Parochial Foundation
Community Investment Fund

Connexions London West
Esmée Fairbairn Foundation 

London Borough of Hounslow
The Henry Smith Charity

Thames Community Fund
Anonymous trusts

We would also like to express our appreciation to the following organisations for their 
support and active input into the development of the Centre over the past year:

Community Initiative Partnership
Feltham Community College

Hounslow Early Years Development and Childcare Partnership
Hounslow Children’s Services and Lifelong Learning

Hounslow Homes
Hounslow Police

Hounslow and Spelthorne NHS Trust
Hounslow Voluntary Sector Forum

Hounslow Youth Service 
Oriel School
Skills Centre

Youth Offending Service

Particular thanks go to Liz Hassock, Alison Leake, Lena Engel, and Jenny Miln for all their 
encouragement and the huge amount of faith that they have shown in our work.

Thank you also to all the individuals who have supported HAY through their love of mu-
sic, in particular Barry Jobling and Lisa Rijmer.
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David Kaye
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To make a donation to HAY or to enquire about possible ways in which you 
or your organisation can support our charity, please contact the Development 
Director by email at louisekaye@btinternet.com 


